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MISSION

Campus Living & Learning creates
diverse residential environments
that support learning and faith
development through relationally Group

driven communities.
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PR'OR'T' Es Our five learning goals for the student

residential experience:

The CL&L team focuses on four primary areas: 1) Life Together
1) Academic Initiatives 2) Faith Development
2) Facilities and Operations 3) Cultural Humility
3) Housing Administration 4) Intellect
4) Resident Learning 5) Self-Advocacy

ACCOMPLISHMENTS

Collins Renovation
Largest all-female residence hall was offline for full
renovation — reopens Fall 2023.
Updated number of bedspaces (n=466).

Includes new spaces for two Resident Chaplains and a
Faculty-in-Residence.

With addition of a new Faculty-in-Residence, we now
have one in every residential community!

Evaluate and Redesign the Process for the

Student Engagement Scholarship

e ~$1.25M awarded to 430 students (‘22-'23).
e 26% are sophomores, 26% juniors, 48% seniors.

e Beginning fall 2023, scholarships will be awarded
through Financial Aid Services as part of new student
financial aid packages.

Maintain focus on Diversity, Equity, Inclusion

and Belonging (DEIB) in professional and student staff recruitment, training, and development.

e 39.6% of Community Leaders are from underrepresented groups, which is slightly higher than Baylor’s
undergraduate minority student population (38.7%).

e Monthly program “Middle Ground” was offered to CL&L staff, focusing on DEIB and affirming CL&L’s commitment
to supporting staff of color. Participation in this optional training increased 50% from the previous year.

MOVING FORWARD

Alexander/Memorial Renovation

¢ Facility will continue to serve the Honors
Residential College (HRC) when it reopens
in fall 2024.

e HRC will relocate to Texana and University
Houses in North Village for 2023-2024 while
Memorial and Alexander are offline
for renovation.

¢ Naming opportunities for residential space
offered through University Advancement.




